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The Near North District School 
Board strives to provide safety 
and respect for all students.  
Near North District Schools 
are welcoming of all our 
students and dedicated to 
improving student well-being.  
Every child has the right to feel 
safe, welcomed and valued for 
who they are. 


It is recognized that all school 
boards exist within a broader 
context of law and public 
policy that protects and 
defends human rights. There is 
a growing awareness that 
recognizes the lived 
experiences of gender diverse 
people and the need to raise 
awareness and help protect 

against discrimination and 
harassment. We recognize the 
need for LGBTQ2S (Lesbian, 
Gay, Bi-sexual, Transgender, 
Queer, Questioning, Two-
Spirit), safer schools.


The Ontario Human Rights 
Code (the Code) provides for 
equal rights and opportunities, 
and freedom from 
discrimination.  The OHRC 
recognizes the dignity and 
worth of every person in 
Ontario, in employment, 
housing, facilities and 
services, contracts, and 
membership in unions, trade 
or professional associations. 
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Purpose
This document sets out the Near North District School Board guidelines as it 
relates to accommodation based on gender identity and gender expression. The 
guidelines have been designed to raise awareness and help protect against 
discrimination and harassment.  The Near North District School Board will strive to 
provide safety and respect for all students. 

It is expected that the guidelines will be adhered to in general; however it is also 
recognized that specific accommodations sought are to be fulfilled on a case-by-
case basis and individualized to best meet the needs of the student and/or family 

Why is This Important? 

No one should leave part of 
themselves at the door.  We 
know that students are more 
comfortable to discuss 
LGBTQ2S+ challenges when 
schools have a defined 
guideline or policy.  The 
purpose of this guideline is to 
assist Educators in 
understanding the needs of 
LGBTQ2S+ students and to 
provide resources and 
strategies to Educators on how 
they can support  all students. 


This guide will highlight current 
best practices related to 
accommodation based on 
identity and gender and offer 
strategies and ideas on how to 
support and accommodate 
LGBTQ2S+.  


“Many are unfamiliar with the 
needs of transgender students 
and may have concerns about 
their own capacity to support  
students. Hesitation to act may 
be rooted in personal feelings or 
fear of negative reactions from 
the larger community. Family 
and care givers may also be 
uncertain about whether the 
support needs of their child will 
be met and may question the 
commitment to the student’s 
well-being. Most importantly, 
transgender students may be 
struggling with the fear of social 
rejection or maltreatment and 
abuse from their peers. All of 
these factors contribute to a 
student trying to escape notice 
and devote excessive energy 
into just surviving instead of 
thriving (Student Quote).”


64% of LGBTQ students and 61% of 
students with LGBTQ parents reported 
feeling unsafe in comparison to 15% of 

non-LGBTQ (Egale Canada Human 
Rights Trust 2011)
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Guiding Principles
Statements, recommendations and resources provided are 
based on research, and known best practices or emerging 
promising practices.

• All students have the right to a safe and 
accepting school environment 

• All adults must be committed to the safety 
and well-being of the students in their 
charge 

•  Working as a team with administration is in 
the best interests of the student 

• The lived experience of the student is 
respected and listened to 

• The use of inclusive language is critical to 
creating safe positive spaces 

• Ongoing professional learning and capacity 
building is required to improve school 
culture 

Confidentiality

All students have a right to confidentiality; schools must 
keep a student’s gender identity and orientation status 
confidential. Therefore, school staff should not disclose a 
student’s gender identity or orientation status to others 
unless there is a specific “need to know” (e.g., to fulfill a 
specific accommodation request). School staff will ensure 
that consent is sought from the student and/or the student’s 
family prior to the sharing of information in order to fulfill an 
accommodation request.


Discrimination: happens when a 
person experiences negative 
treatment or impact intentional or not, 
because of their gender identity or 
gender expression.  It can be direct 
and obvious or subtle and hidden, 
but harmful just the same. It can also 
happen on a bigger systemic level 
such as organizational rules or 
policies that look neutral but end up 
excluding trans people. Friends, 
family or others who face 
discrimination because of their 
association with a trans person are 
also protected. (OHRC)

Harassment: is a form of 
discrimination.  It can include 
sexually explicit or other 
inappropriate comments, 
questions, jokes, name-calling, 
images, email and social media, 
transphobic, homophobic or other 
bullying, sexual advances, touching 
and other unwelcome and ongoing 
behaviour that insults, demeans, 
harms or threatens a person in 
some way.  (OHRC)

Transphobia: Fear and/or hatred 
of any perceived defiance of 
gender norms, often exhibited 
through name calling, bullying, 
exclusion, discrimination or acts of 
violence.  Anyone who is trans and/
or gender non-conforming (or 
perceived to be) may be the target 
of transphobia. (Egale)
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The NNDSB will take reasonable 
steps to accommodate students 
making a request based on their 
right to free gender expression,  
gender identity and/or sexual 
orientation.  The school board will 
balance its decision on how to best 
accommodate the student with 
several factors including: the dignity 
of the person making the request; 
the goal of inclusiveness; health 
and safety concerns; the cost of the 
accommodation to the board and 
the effect of the accommodation on 
the board’s ability to fulfill its duties 
under district policies, the 
Education Act, and the Ontario 
Human Rights Code.

There is no age limit on making an 
accommodation request, regardless 
of the age of the student.  Young 
students have the same rights to 
privacy and to have 
accommodations made on their 
behalf with or without their 
guardian’s knowledge.  
Accommodation requests are 
generally specific requests as it 

pertains to a student, based upon 
some of the categories described in 
this document.  Accommodations 
sought are to be fulfilled on a case 
by case basis.  There may be a 
request made that is not described 
in this document.

Accommodation requests should be 
made in writing to the school 
principal. The request may come 
directly from the student or the 
student’s legal guardian(s). Staff 
may also work in an advocacy 
capacity with the student to support 
them in their request.  The school 
will work together with the student 
and/or family on an accommodation 
that best respects dignity, meets the 
individual needs and promotes 
inclusion.

Under the Human Rights Code, an 
accommodation is a multi-party 
process and shared responsibility.  
Everyone must work together 
cooperatively and respectfully to 
explore and implement appropriate 
accommodation solutions.  

Accommodation based on request
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Washroom Access 

All students have a right to safe restroom facilities and the right to use a washroom 
that best corresponds to the student’s gender identity, regardless of the student’s 
sex assigned at birth. Requiring students to ‘prove’ their gender (by requiring a 
doctor’s letter, identity documents, etc.) is not acceptable. A student’s self‐
identification is the sole measure of the student’s gender.  


Where possible, schools will also provide an easily accessible all‐ gender single stall 
washroom for use by any student who desires increased privacy, regardless of the 
underlying reason. Use of an all‐gender single stall washroom should be an option 
students may choose, but should not be imposed upon a student by the school 
because of the student’s gender identity.


Sports Activities, Gym Classes, and Change Rooms 

School staff must ensure students can exercise their right to participate in gender‐
segregated sports and physical education class activities in accordance with each 
student’s gender identity. 


Students have the right to a safe change‐room that corresponds to their gender 
identity. Transgender or gender non‐conforming students have the right to an 
accommodation that best meets the individual student’s particular needs. Such 
accommodations can include: 


(A) access to the change‐room as would be afforded to any other student of 
that gender identity, 


(B) use of a private area within the public area (a bathroom stall with a door; 
an area separated by a curtain; a physical education instructor’s office in the 
change‐room); 


(C) a separate changing schedule in the private area (either utilizing the 
change room before or after the other students); 


(D) use of a nearby private area (a nearby washroom; a nurse’s office); 


(E) access to the change room corresponding to the student’s assigned sex 
at birth, or 


(F) satisfaction of the physical education requirement by independent study 
outside of gym class.


It is not an acceptable accommodation to deny a student the opportunity for 
physical education. For example: not allowing the student to have physical 
education; forcing the student to choose independent study; Requiring a 
transgender or gender non‐conforming student to use the change room 
corresponding to the student’s sex assigned at birth. G
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Participation in Other Areas 

As a general rule, in any other 
circumstances where students are 
separated by gender in school 
activities (e.g., class discussions, 
field trips), students shall be 
permitted to participate in 
accordance with their gender 
identity.


Activities that may involve the 
need for housing accommodations 
in order to address student privacy 
concerns will be addressed on a 
case by case basis.  All students 
on school field trips need to be 
housed in a manner that is safe 
and respectful.  No student should 
be excluded from participating in a 
field trip, or asked to pay more to 
participate because of their gender 
identity.  In some cases this may 
mean offering private 
accommodation to students.


Dress Code 

All students can choose to wear 
appropriate clothing, informed by 
the Near North District School 
Board dress code policy, which 
matches their gender identity.  
School dress codes should be 
flexible and not be gender 
specific.  Dress codes should 
apply equally to all students, 
regardless of gender.  Students 
should not have to choose 
between what is perceived to be 
‘male’ or ‘female’ clothing. Some 
students are most comfortable in 
clothing that is not clearly male-
identified or female -identified, but 
rather a combination of the two. 
The dress codes will be respectful 
of students who are gender non-
conforming, or who are in the 
process of transitioning. 

G
ui

de
lin

es



NNDSB Page #!10

Names/Pronouns

Students who wish to use gender diverse 
pronouns such as “they”, “them”, “zhe”, 
“ze”, “hir” to identify themselves will be 
accommodated.


Intentionally addressing a student by the 
incorrect name or pronoun may be 
considered a form of discrimination and is 
not condoned. This directive does not 
prohibit inadvertent slips or honest 
mistakes, but it does apply to the 
intentional and/or persistent refusal to 
acknowledge or use a student’s gender 
identity.


Students who wish to use pronouns other 
than the masculine or the feminine, such 
as ‘ze’, ‘hir’ or ‘they’) need to be 
accommodated equally. NOTE: Students 
who wish to use gender‐neutral and 
gender inclusive language in the Near 
North District School Board need to be 
accommodated. For example, some 
people do not feel included in the generic 
binary of “he or she”. Students and staff 
may wish to write in such a way as to 
avoid it. An increasingly common and 
accepted strategy is to use “they” as a 
gender‐neutral singular pronoun, as this 
document often does. 

Transgender, intersex, two-spirit and gender diverse students have the right to be addressed by 
a name and pronoun corresponding to their gender identity. This is true regardless of whether 
the student has obtained a legal name or sex designation change. (e.g., in the school database 
and registration system, a students’ name” and a change of gender can be used on class lists, 
timetables, etc.) School staff may need to make manual changes to report cards and diplomas 
to ensure that the preferred name and pronouns appear on these documents. 

Standardized Forms and Documentation 


Board staff will send an annual advisory to all schools to ensure standardized forms are 
appropriately amended to reflect these guidelines. The advisory will reinforce the expectation that 
schools use gender‐neutral language and offer gender‐inclusive choices. (e.g., “Select the gender 
identity(ies) that best fits you: Female, Male, Trans, Androgynous, Gender‐ queer, other.”) 


Official Records 

The school will change a student’s official records Ontario Student Record (OSR) and Ontario Education 
Number (OEN) to reflect a change in legal name upon receipt of documentation that such legal name or sex 
has been changed. (i.e., birth certificate)


The school will change a student’s official records to reflect a change in gender upon request of the student.  
No supporting documentation is required for this change. 


The school will also change the first name upon request of the student.




Definitions
Cisgendered: Having a gender-identity 
that is congruent with one’s sex assigned 
at birth.


Gender identity: Each person’s internal 
and individual experience of gender. It is a 
person’s sense of being a woman, a man, 
both, neither, or anywhere along the 
gender spectrum. A person’s gender 
identity may be the same as or different 

from their birth assigned sex. For most 
people, their sex and gender identity align. 
For some, it does not. A person may be 
born male but identify as a woman or born 
female but identify as a man. Other people 
may identify outside the categories of 
woman/man or may see their gender 
identity as fluid and moving between 
different genders at different times in their 
life.
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Gender Expression: How a person 
publicly presents or expresses their 
gender. This can include behaviour and 
outward appearance such as dress, hair, 
make-up, body language and voice. A 
person’s chosen name and pronoun are 
also common ways people express their 
gender. Others perceive a person’s gender 
through these attributes.

All people, regardless of their gender 
identity, have a gender expression and they 
may express it in any number of ways. For 
trans people, their chosen name, preferred 
pronoun and apparel are common ways 
they express their gender. People who are 

trans may also take medically supportive 
steps to align their body with their gender 
identity.

Gender Fluid: Refers to a person whose 
gender identity or expression changes or 
shifts along the gender spectrum.

Gender Non-Conforming: Individuals who 
do not follow gender stereotypes based on 
the sex they were assigned at birth. They 
may identify and express themselves as 
“feminine men” or “masculine women” or 
as androgynous, outside of the categories 
“boy/man” and “girl/woman.” People who 
are gender non-conforming may or may not 
identify as trans.

Language is important 

The words people use to describe themselves and others 
are very important. The right terms can affirm identities and 
challenge discriminatory attitudes. The wrong ones can 
disempower, demean and reinforce exclusion. While these 
terms and explanations are considered current and 
appropriate at the publication of this policy, their meaning 
and use can evolve and change over time. Generally, when 
in doubt, asking a person how they self-identify is the most 
respectful approach. 



Allyship: This is not an identity -it is a 
lifelong process of building 
relationships based on trust, 
consistency, and accountability with 
marginalized individuals and/or groups 
of people.  (https://
theantioppressionnetwork.com/
allyship/)

 Bi-sexual: A person who experiences 
attraction to both men and women. 
Some bisexual people use this term to 
express attraction to both their own 
sex and/or gender, as well as to people 
of a different sex and/or gender.

Gay: A person who experiences 
attraction to people of the same sex 
and/or gender – gay may refer only to 
people who identify as men or 
masculine but may also include people 
who identify as lesbian. LESBIAN 
(Adjective or Noun): A person who 
identifies as a woman or as feminine 
who experiences attraction to people 
of the same sex and/or gender.

Intersex: Refers to variations in 
chromosomal, hormonal or anatomical 
sex characteristics that are outside of 
the medically and socially constructed 
classifications of male or female. The 
designations of “intersex” can be 
experienced as stigmatizing given the 
history of medical practitioners 
imposing it as a diagnosis requiring 
correction. This often includes non-
consensual surgical or pharmaceutical 
intervention on infants, children, and 
young adults (some people may not be 
identified as “intersex” until puberty or 
even later in life). 


Lesbian: A person who identifies as a 
woman or as feminine who 
experiences attraction to people of the 
same sex and/or gender.

Non-Binary: A person whose gender 
identity does not align with a binary 
understanding such as a man or a 
woman.

Pansexual: A person who experiences 
attraction to people of diverse sexes 
and/or genders. The term pansexual 
reflects a desire to recognize the 
potential for attraction to sexes and/or 
genders that exist across a spectrum 
and to challenge the sex/gender 
binary.

Queer: A term used by some in 
LGBTQ2S+ communities, particularly 
youth, as a symbol of pride and 
affirmation of diversity. This term 
makes space for the expression of a 
variety of identities outside of rigid 
categories associated with sex, gender 
or attraction. It can be used by a 
community to encompass a broad 
spectrum of identities related to sex, 
gender or attraction (as with the 
acronym LGBTQ2S+), or by an 
individual to reflect the interrelatedness 
of these aspects of their identity. Queer 
was historically a derogatory term for 
difference, used in particular to insult 
homosexuality and LGBTQ2S+ people. 
Although sometimes still used as a 
slur, the term has been reclaimed by 
some members of LGBTQ2 
communities.
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Sexual orientation describes human sexuality, from gay and lesbian to bisexual and 
heterosexual orientations.  A person’s gender identity is fundamentally different from 
and not related to their sexual orientation.  Because a person identifies as a trans does 
not predict or reveal anything about their sexual orientation.  A trans person may 
identify as gay, lesbian, queer, straight or bisexual, just as people who do not identify 
as trans.

https://theantioppressionnetwork.com/allyship/
https://theantioppressionnetwork.com/allyship/
https://theantioppressionnetwork.com/allyship/
https://theantioppressionnetwork.com/allyship/
https://theantioppressionnetwork.com/allyship/
https://theantioppressionnetwork.com/allyship/


Questioning: An umbrella term that 
often reflects a process of 
reconciling three different pieces of 
information: 1) The feelings you 
have within yourself about the 
attraction(s) you experience and/or 
how you experience the social 
system of gender; 2) The language 
you have available to you to frame 
those feelings; and 3) The sense you 
have of how this will impact your 
interactions with other people in a 
social context. 


Sex: Generally, refers to the sex 
assigned at birth based on external 
genitalia but also includes internal 
reproductive structures, 
chromosomes, hormone levels, and 
secondary sex characteristics such 
as breasts, facial and body hair, and 
fat distribution. 


Transgender: Refers to individuals 
whose gender identity is different 
from what is assumed based on 
their biological sex at birth, and/or 
whose gender expression is 
different from the way males or 
females are stereotypically expected 
to look or behave.


Transition: Refers to a host of 
activities that some trans people 
may pursue to affirm their gender 
identity. This may include changes 

to their name, sex designation, 
dress, the use of specific pronouns, 
and possibly medically supportive 
treatments such as hormone 
therapy, sex-reassignment surgery 
or other procedures. There is no 
checklist or average time for a 
transition process, and no universal 
goal or endpoint. Each person 
decides what meets their needs. 


Two-Spirit: An English umbrella 
term that reflects the many words 
used in different Indigenous 
languages to affirm the 
interrelatedness of multiple aspects 
of identity – including gender, 
sexuality, community, culture and 
spirituality. Prior to the imposition of 
the gender binary by European 
colonizers, some Indigenous 
cultures recognized Two-Spirit 
people as respected members of 
their communities. Two-Spirit 
people were often accorded special 
status based upon their unique 
abilities to understand and move 
between masculine and feminine 
perspectives, acting as visionaries, 
healers, and medicine people. Some 
Indigenous people may identify as 
Two-Spirit rather than, or in addition 
to, identifying as lesbian, gay, 
bisexual, trans or queer. 
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Curriculum and Learning 

Languages: How does gender connect to 
language? (e.g., gender-laden vocabulary like 
policeman?). How can we use singular 
gender-neutral pronouns (e.g., they)?  Do 
other languages have such a pronoun?  For 
example, in French, objects have gender.  
Does this make sense?  How was each 
gender decided?  Do they follow stereotypical 
lines or are there unusual examples?


English: Provide students with materials 
depicting characters in non-gender 
stereotyped ways. Look at gender 
stereotypes found in literature and discuss 
social norms and the evolution of societal 
issues. 


Indigenous Studies: What does the term 
two-spirited mean?  
How are two-spirited 
people viewed in 
Indigenous 
communities.  
Discuss how gender 
roles have been 
defined and how they 
have changed over 
time and in different 
communities.


Social Sciences: Discuss how gender roles 
differ through time and by region.  Provide 
students with a context for how changes 
come about through shifts in attitude, 
understanding, laws, scientific discovery, etc. 
Examine changes to the OHRC -what does 
this mean over all?


Technological Studies: Challenge 
gender stereotyping in tech classes 
(e.g., only males are auto mechanics 
and only females do fashion design.  
Discuss expectations about these 
stereotypes to broaden student 
experience and promote gender 
diversity. 


Health and Physical Education: All 
people should see themselves 
represented in what is taught in health 
class.  Teachers will present the 

spectrum of human 
diversity, including, 
but not limited to: a 
range of bodies, a 
range of sexes, a 
range of gender 
identities and 
gender expressions, 
and a range of 
sexual orientation. 
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All students need to see themselves and the lives of their families reflected in the 
curriculum through resources that honour diversity. Resources such as 
storybooks, novels, and websites are tools that can be used to show people in 
non-stereotypical appearances, behaviours and/or interests to teach curriculum.


All people in the education community have a responsibility to teach and model 
respect for gender diversity and be committed to creating a safer and caring 
environment free of discrimination.


Supporting Best Practices
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Supporting Best Practices
What Else Can We Do?

• Become informed; use local and web 
resources; seek the support of allies 
among colleagues.


• Use correct terminology and language 
when referring to youth.


• Challenge stereotypes and integrate 
positive content into the teaching of all 
subject areas.


• Use LGBTQ2S+ books, media, pictures as 
part of the everyday curriculum.


• Include the terms gay, lesbian, transgender 
when describing various people and 
families.


• Use teachable moments to address such 
topics as homophobia.


• Invite LGBTQ2S+ guest speakers into your 
classroom or school.


• Conduct an equity walkthrough of your 
classroom space, resources, teaching 
materials, as well as your language and 
delivery models.


• Incorporate learning materials that highlight 
the diversity of individuals.


• Create inclusive practices and class rules.


• Use the requested gender pronoun 
identified by the student.


• Do not divide the class according to 
gender for activities, games, or the 
classroom seating plan (e.g., boys and 
girls)


• Create a bulletin board with a list of 
community resources for all students with 
specific resources for LGBTQ2S+ students.


• Schools can acknowledge, raise the Pride 
flag, or plan an event to occur around Pride 
Day.
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Ontario Education Act Section 301 
Board support for certain pupil activities and organizations 

303.1 (1) Every board shall support pupils who want to establish and lead 
activities and organizations that promote a safe and inclusive learning 
environment, the acceptance of and respect for others and the creation of 
a positive school climate, including,


(a) activities or organizations that promote gender equity;

(b) activities or organizations that promote anti-racism;

(c) activities or organizations that promote the awareness and 
understanding of, and respect for, people with disabilities; or

(d) activities or organizations that promote the awareness and 
understanding of, and respect for, people of all sexual orientations 
and gender identities, including organizations with the name gay-
straight alliance or another name. 2012, c. 5, s. 12. 


Same, gay-straight alliance

(2) For greater certainty, neither the board nor the principal shall refuse to 
allow a pupil to use the name gay-straight alliance or a similar name for an 
organization described in clause (1) (d). 2012, c. 5, s. 12.




When supporting the safety and belonging of students we need their voice.  For this reason we 
have consulted with our youth in the Near North District School Board and shared the following 

as influencing inclusive environments for students.

Official Records 

“All school forms and materials require gender neutral language.” 

“Records changed at a database level so all information is correct (including 
year book).” 

“Trillium often uses old school photos for students (up to several years old) 
and this is a concern for those who transition gender.”

Washroom Access 

“Students were not always aware that they can use whatever washroom 
they prefer based on their gender and do not have to use a single stall, but 

have the right to access one.” 

“Most students had no idea where an all gender or single stall washroom 
was located in their school.”   The importance was noted that every 

student should have knowledge of this information, whether acting as an 
ally or requiring access themselves.

Include Inclusive Language On School Created Forms 

“Most students felt that the proper use of preferred name and pronoun was 
already happening, especially in person with staff.” 

“Students would like to know the process for making changes without having to 
go through the office staff to explain their need for change.  This should be a 

universal process at the NNDSB not school by school.”

What students want us to know

NNDSB Page #!16
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1. All About GSAs 

http://mygsa.ca/sites/default/files//09%20GSA%20LGBTQResources-ON.pdf


2. Genderbread: printable versions of the genderbread person -easy way to teach about gender identity and 
expression. 

http://www.genderbread.org/


3. Human Rights Organization 

http://egale.ca/parents2018/?
gclid=EAlalQobChMlmbvAoP3g3gglVFbbACh30_gwSEAAYASAAEgJ7kfD_BwE


4. North Bay Parry Sound Health Unit Resources 

https://www.myhealthunit.ca/en/health-topics/lgbtq.asp


5. PFLAG Canada is a national charitable organization, founded by parents who wished to help themselves and 
their family members understand and accept their LGBTQ+ children 

http://pflagcanada.ca/pflag-chapters/ontario/


6. Rainbow Health Ontario: Province-Wide Program that works to improve the health and well-being of lesbian, 
gay, bisexual, and trans people in Ontario. 

http://www.rainbowhealthontario.ca/


7. Recommendations on appropriate Resources and Books 

https://www.scholastic.com/teachers/blog-posts/john-depasquale/2017/Create-Inclusive-Affirming-
Schools-for-LGBT-Students/ 


8. Safe Spaces Resources 

http://www.the519.org/


9. SOGI 123 helps educators make schools inclusive and safe for students of all sexual orientations and gender 
identities. 

http://www.sogieducation.org/


10. Think Before you Speak Guide for GLSEN for Educators.  

https://www.glsen.org/article/thinkb4youspeak-guide-educators-grades-6-12


https://www.glsen.org/sites/default/files/Guide%20to%20ThinkB4YouSpeak.pdf 

11. The Canadian Centre for Gender and Sexual Diversity (CCGSD) promotes diversity in gender identity, 
gender expression, and sexual orientation. 

http://ccgsd-ccdgs.org/


12. Toolkit for Educators and Service Providers 

https://familyservicesottawa.org/wp-content/uploads/2012/02/Toolkit-for-Eductors-and-Service-
Providers2011


Resources

http://mygsa.ca/sites/default/files//09%20GSA%20LGBTQResources-ON.pdf
http://www.genderbread.org/
http://egale.ca/parents2018/?gclid=EAlalQobChMlmbvAoP3g3gglVFbbACh30_gwSEAAYASAAEgJ7kfD_BwE
http://egale.ca/parents2018/?gclid=EAlalQobChMlmbvAoP3g3gglVFbbACh30_gwSEAAYASAAEgJ7kfD_BwE
https://www.myhealthunit.ca/en/health-topics/lgbtq.asp
http://pflagcanada.ca/pflag-chapters/ontario/
http://www.rainbowhealthontario.ca/
https://www.scholastic.com/teachers/blog-posts/john-depasquale/2017/Create-Inclusive-Affirming-Schools-for-LGBT-Students/
https://www.scholastic.com/teachers/blog-posts/john-depasquale/2017/Create-Inclusive-Affirming-Schools-for-LGBT-Students/
http://www.the519.org/
http://www.sogieducation.org/
https://www.glsen.org/article/thinkb4youspeak-guide-educators-grades-6-12
https://www.glsen.org/sites/default/files/Guide%20to%20ThinkB4YouSpeak.pdf
http://ccgsd-ccdgs.org/
https://familyservicesottawa.org/wp-content/uploads/2012/02/Toolkit-for-Eductors-and-Service
http://mygsa.ca/sites/default/files//09%20GSA%20LGBTQResources-ON.pdf
http://www.genderbread.org/
http://egale.ca/parents2018/?gclid=EAlalQobChMlmbvAoP3g3gglVFbbACh30_gwSEAAYASAAEgJ7kfD_BwE
http://egale.ca/parents2018/?gclid=EAlalQobChMlmbvAoP3g3gglVFbbACh30_gwSEAAYASAAEgJ7kfD_BwE
https://www.myhealthunit.ca/en/health-topics/lgbtq.asp
http://pflagcanada.ca/pflag-chapters/ontario/
http://www.rainbowhealthontario.ca/
https://www.scholastic.com/teachers/blog-posts/john-depasquale/2017/Create-Inclusive-Affirming-Schools-for-LGBT-Students/
https://www.scholastic.com/teachers/blog-posts/john-depasquale/2017/Create-Inclusive-Affirming-Schools-for-LGBT-Students/
http://www.the519.org/
http://www.sogieducation.org/
https://www.glsen.org/article/thinkb4youspeak-guide-educators-grades-6-12
https://www.glsen.org/sites/default/files/Guide%20to%20ThinkB4YouSpeak.pdf
http://ccgsd-ccdgs.org/
https://familyservicesottawa.org/wp-content/uploads/2012/02/Toolkit-for-Eductors-and-Service


Gender     Sexual Orientation

The Genderbread Person v4

Expression

Identity

Attraction

Sex

and/or (a/o)

Identity    Expression    Sex

means a lack of what’s on the right side

For a bigger bite, read more at www.genderbread.orgGenderbread Person Version 4 created and uncopyrighted 2017 by Sam Killermann

NNDSB Page #!18



� NNDSB Page #!19

Related Policy Documents 
Accepting Schools Act (part of the Ontario Education Act)  

http://ontla.on.ca/web/bills/bills_detail.do?locale=en&BillID=2549  

PPM 145 – Promoting a positive school climate  
http://www.edu.gov.on.ca/extra/eng/ppm/145.pdf  

PPM 119 – Equity and Inclusive Education  
http://www.edu.gov.on.ca/extra/eng/ppm/119.pdf  

OHRC – Policy on preventing discrimination and harassment 
because of gender identity and gender expression  

http://www.ohrc.on.ca/en/policy-preventing-discrimination-because-
gender-identity-and-gender-expression  

Ontario’s Education Equity Action Plan
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