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Message from the
Director of Education

Jackie Young

ort. Near North
any notable

Once again | am delighted to share my Director’'s Annual
District School Board has much to celebrate as we loo
accomplishments contained within this document.
highly productive year for our board. Staff have ifi orts through
strong plans and alignment to our overarching
Plan.

| would be remiss if | did not take this opportunit ank the many outgoing
trustees, Chair Thompson and Vice Zhali eir dedicated years of
service focused on student achieve t has been an honour to
work alongside you, to problem solve nges, and to demonstrate our
realization to these goals through the g presentations provided by

staff throughout the year. ! IK@to thank the many staff members and
students who have wor, e these accomplishments, as well as
our many stakeholde 1 sontribute in so many meaningful
ways to support our we
We continue to be
throughout th ich@fiten focus on and highlight our uniqueness as a
board and4 ’

ing with the newly elected Board of Trustees to

and to solidify and strengthen our strategic visioning
together. We kn@ ave challenges and are at a significant time of change
and transition, but afe well positioned to continue this journey as a strong team to
achieve even greater results.

| am looking
update our

I know you will find the contents of this plan significantly impressive and hope that
you will share in my sense of pride.



Message from the Board Chair

David Thompson

fellow Trustees for their
ear North District School

As this was the final year of the 2014-18 Board of Trustees, | wish to thal
continued focus on our students success and a collective commitmen
Board.

Even though this year has been a challenge, the NNDSB conti ards with public
funds as we reported a $1.4million surplus for 2017/18, while ime, g to address

Due to the review of capital spending approvals and the process, the NNDSB has had to
pause any restructuring including the consolidation of two schools in North Bay and the J-12

As well, the Board of Trustees initiated the long : ad updating the governance manual
that applies to the annual NNDSB Multi-year Pla

the provincial level, in maintaining and advancing
DU to Trustee Beam for representing the Near

student success. We aree cially proud of our initiatives to address the recommendations from the
Truth and Reconciliatiorf€ommission.

For the last four years as Chair of the Board and the past twelve as a public school trustee, it has been
an honour to serve on the Near North DSB.

Thank you, Miigwetch, Merci.



BOARD OF TRUSTEES 2014-2018

Michelina Beam
Member — Zone 1

Corrine Green
Member — Zone 3

James Beatty
Vice Chair—Zone 4

Trustee Distribution Map 2018

Harry Fry
Member — Zone 2

Carol Stevens
First Nations Representative

POFULATIONI QUOTIENT | TRUSTEES
. .83455

33333

10,075 04310

9,983 .03357

10,462 .08316

9,713 .00562
TOTAL 77,270 .00000

Our mission is to educate learners to their fullest potential in preparation for life-long learning.



Biindigen

The schools of the Near North District School Board are
situated on the traditional territories of the Anishinaabe. The
Near North District School Board values the significant

historical and contemporary contributions of local First Nations
and the Indigenous Peoples of Turtle Island (North America).

ABOUT US

The Near North District School Board (NNDSB) is res ible for the education
of approximately 10,000 learners from across the
Highlands, North Bay and Parry Sound. The Bo
communities within a 17,020 km2 area in towns ities from Mattawa to
Sturgeon Falls, North Bay to Emsdale and Britt to

communities.

The amalgamated board was formed in{2998 vernment initiative to
reduce the number of boards in the prov
twenty-eight elementary schoeis < ary schools, one alternative education

The NNDSB Head Office
is located in North Bay
with satellite offices in
Parry Sound and South
River.

The Board is one of the
districts largest
employers with over
2000 employees.



Multi-Year Plan

The Near North District School Board’s Multi-Year Plan focuses on blending successes
of the past with pedagogical changes that are based on a holistic view of education. It
also identifies the guiding principles and qualities that have and will continue to make
the Near North District School Board distinct and successful.

) B *To create and sustain a dynamic culture
VI S I O n provides a relevant and engaging learni
experience that inspires excellence i

Mission [t

Values [

) Multi-Year Priorities
Excellence in

Creating a .
Culture of Focusing on the

Caring priorities will ensure
that we continue to
provide high-quality
education while also
Excellence in continuing to grow
Communication and develop as an
organization.

Excellence in
Alignment of
Resources

Our mission is to educate learners to their fullest potential in preparation for life-long learning.




Quality teaching and learning is critical to nurture
responsible and productive citizenship and to set the
foundation for life-long learning. Students will be prepared
to live productive lives. The Near North District School
Board is committed to creating opportunities for students to
develop the skills and knowledge to learn effectively and live
productively in an increasing global and digital world.

Mental Health Literacy

engaged in learning to gain a better understanding of students’ indi | strengths, needs
a greater sense of

belonging. Some of these learning opportunities have inclu ealth Literacy.

supportive way. As part of the spring Men
provided with an opportunity to learn more
and Learning to Breathe, as evideace-base ms to support mentally healthy schools.
A key focus in 2017-2018 hig ) | learning sessions for Well-Being
Champions from each of g jon with staff connected to Healthy Schools

your Space and Knowing velopment Counsellors Worked with school
teams to support i entation of social emotional learning approaches of evidenced
based progr




subject arca presenting authentic contexts for students 10 think, express, retiect and act.” (NNUSH Board
Improvement Plan, 2017-2020)

“or our students to become skilled *, we as od foster “the devel of
‘mber sense alongside procedurel and factual knowledge as well as the mathematical principles that
rm how the operations are related to one another.” ing on the Fundamentals of Math: Teacher
!

“sense refers to a general understanding of number and operations as well as the ability to apply
“standing in flexible ways to make mathematical judgements and to develop useful strategies for

f mathemati  have p
a foundation for mathematical understanding across the strands
ions o the learning we have been engaged over the last two

6?,‘\ ] \entals of Math’ Highlights:
. '\’6‘\8 ‘mbers work is foundational 10 all aspects of mathematics.
—A\\(, in calculation, students must have effcient,sccurate methods supported by
al
oV ot® umber facts. However,they would benefit from learning these facts by
S “\ fcated serics of strategies rather than by jumping directly to

‘mswer even if they forget what was memorized. Discussing math

‘ \ number sense, operations, patiens, properties, and other critical

diverse interests, learning preferences and readiness
learning lives within every subject area presenting
express, reflect and act. During the 2017-2018 sch NDSB educator

working group developed the assessment resource ¢ o Know Our Students as
Mathematicians”.

The diagnostic assessments contained in t

Our mission is to educate learners to their fullest potential in preparation for life-long learning.




PRIMARY LITERACY
PROJECT

ummer Learning Opportunities

ER SCHOOL CLASS

The Board partn h Nipissing University for
the Reach Ahead program which allowed students
entering Grade 9 to earn a summer school credit in
Native Studies (Expressing Indigenous Cultures
NAC10) before they began school in the fall.
Seventeen students participated from all areas of
our district. The course involved a four-day
learning experience at Nipissing University where
students stayed on campus. Nipissing University
provided all valued support in-kind, including
support staff.

SUMMER LEARNING CAMPS

The Council of Directors of Education funded
camps offer a board-wide response to preserving
the academic gains students make during the year.
Participating students were recommended by their
schools’ staff. The following camps were offered
summer 2018:

e Power Math Camp
e REEL Writers
e Power Readers




Community connected experiential learning opportunities enhance the already rich
learning environments of our schools, providing students with alternative ways of
engaging in their learning. As noted in the Ministry's education and career/life planning
document, Creating Pathways to Success, it is through these experiences that students
"develop confidence in knowing that their school programs are created with them in
mind, that the world beyond school has something to offer them, hat they have
something to offer the world" (Ontario Ministry of Education, 2

rade 11 col and workplace
ath students at West Ferris
Intermediate Secondary School
participated in the design and
construction of an Indigenous
arden located outside the school.
Students learned about Indigenous
cultural elements incorporated into
the garden, built scale models and
applied measurement and
geometry skills for the design, and
finally participated in construction
and planting. Thanks to the Great
Lakes Garden Community Fund,
Karen Bond and Stu Bowness for
their involvement in this project.

Our mission is to educate learners to their fullest potential in preparation for life-long learning.



http://www.edu.gov.on.ca/eng/document/policy/cps/CreatingPathwaysSuccess.pdf

Growing with the Biosphere

During the 2017-2018 school year the NNDSB Parent
Involvement Committee partnered with the Georgian
Bay Biosphere to offer six free events for families across
the school board. The events were designed to increase
parent engagement in learning, while providing
participants with an opportunity to develop awareness of
the importance of habitat and the environment.

Under the title of “Growing with the Biosphere”, sessions
were held in which students and parents were able to

learn more about monarch butterflies and mason bees
Families were provided with the opportunity to gain
hands-on experience with respect to seed starting ari
vegetable gardening.

The final event was held at Humphrey Pub

plants for our pollinators.

These homes and seed
Public School community a
Learning Space.

ITY CONNECTED EXPERIENTIAL LEARNING

Deeping L. - .anding of the knowledge and skills within the curriculum and their life
experiences weyond the curriculum;

Acquiring the knowledge and skills needed to make informed education and career/life
choices;

Developing the capacities for deeper learning and helping them to acquire important

21t century competencies so that they have the talent and skills they need to succeed
and lead in the global economy;

Contributing to a local, national, or global community and developing competencies
related to their identity as individuals and members of the community, society and
world. (Ontario Ministry of Education, 2016)



A culture of caring can be achieved through a dedication to knowing,
honouring and supporting students and their families, staff and

members of our community. Together, we must model our stated Excellence in
values, we must practice acknowledgement of others and we must Creating a Culture of
continuously meet student needs. There is a definite relationship .

between a culture of caring and student achievement and well-being. Caring

Creating a culture of caring also involves a celebration of our
successes.

Truth and Reconciliation Calls to
Action

We are committed to fostering a strong identity and self-est
First Nations students by creating an environment that fosters
appreciation for Anishinaabe language, culture, history and
perspectives for all staff and students. We are it
supporting all educators and students to learn a
legacy of colonialism, including Residential Scho
and responsibilities we all have to each other as ré
Calls to Action #62 and #63. We wark
e Professional Development
e Treaty Education

e Culturally Responsive 3

Near North District School Board took part
rience through the lens of the revised Social
using a cross curricular approach. Topics and
cluded historical and contemporary realities, local,
provincial and natio spectives and included concepts such as culturally
responsive approaches; cultural competence, appropriation and cultural safety.
Central to the day’s learning was understanding the truth about our history in
order to move forward. We understand that students, educators, school
communities and families all benefit from this learning.

in a profess
Studies and

Existing resources were shared, priorities were established, and a summer
writing team continued building resources with a local focus, looking ahead to
further professional development in the fall of 2018.

Our mission is to educate learners to their fullest potential in preparation for life-long learning.




GUIDING PRINCIPLES OF THE

Equity does not mean EQUITY AND INCLUSION
treating people the same EDUCATION STRATEGY FOR
without regard for individual ONTARIO SCHOOLS
differences.

Equity and inclusive education:

PROFESSIONAL DEVELOPMENT Is a foundatior i excellence;

Principals, Vice Principals and Equity meets individuc| needs;
Champions from each school, K-12 were identifies c.nd elin. ' ~tes barriers;
invited to participate in a full day promr s a sense o1 ~longing;
professional development session invo ,es the broad comi i inity;
facilitated by Jeff Kuglar and Nicole West '\.ids on 714 enhances previous
Burns who support the Culturally anic oxiciing initiatives;
Responsive and Relevant Pedagogy is dei - nstrated throughout the
Initiative for the Equity Secretariat. system.

Throughout the day, concepts such as,
power, privilege, and bias were explored. Pnia
Staff were challenged to investigate the
difference between social justice z
charity and equity versus equali
was valuable time set aside

- Equity and Inclusive
—~ducation Strategy (2009)

reflection focused on our share@ Special Education — Increasing Our Online
ensuring equity ac Presence

A priority for the Special Education
Department was to increase our online
presence through the opportunity to reflect the
role of the department and key initiatives as
outlined in the Board's Multi-Year Plan on the
Board's Website. The NNDSB launched a
new Website in September 2017 and included
a new page dedicated to Special Education
and resources.

believes D boards
B~ best delivered 8 Parenbs Importanb reqire
PN team planned freq_penb!g specialized made
g == pils accommodations 5 o 2 h

= educablona|8‘é potertial if -

=lisbudentsiz i

programs cemmoiy ug qelhonl S5

U



ENSURING EQUITY

RICH MATERIALS FOR CLASSROOM DISCOURSE

B
© Heather 4
Two M"""nl'es

graedsd®

5

Spotlight on Sunset Park AL

Sunset Park is a Globally Inclusive Community and is
committed to ensuring equity for all our school members.
From guest speakers such as Eva Olsson to the Get Real
Movement, junior students are exploring personally :
relevant themes about acceptance and individuali

are engaging in professional development to bett
understand Indigenous perspectives and students
had opportunities in the classroom to work with com [ '

elders and our artists in residence. Sk ice is va @
throughout the hallways and oppQ

=)

P

invited in to share their own expe
learning, or share a t3

addressing diversity, inclU d acceptance. As life-
long learners, we know that We are on a journey at Sunset
Park and we look forward to deepening our own
understandings as educators and supporting our students
to achieve success both academically and personally.

It is the firm belief at Sunset Park that in order to improve student
achievement and to promote well-being, we must ground the work
we do each day in equity for all.

Erinn Hansman. Principal. Sunset Park

Our mission is to educate learners to their fullest potential in preparation for life-long learning. 13



... STANDE

Celebrating Bullying Awareness and Prevention Week, November 19-25, 2017

Bullying Prevention and Awareness

The staff at NNDSB work to promote a climate of acceptance and in
Bullying Prevention and Awareness is a key component of this st
activities and events associated with Bullying Prevention and
strives to bring attention to this throughout the year with co
opportunity for dialogue with students and staff throughqut

sivity on a daily basis.
y. In addition to the

eness Week, the NNDSB
arning and meaningful

The third week of November the NNDSB

celebrated Bullying Awareness and Preventio
Week. On the Wednesday of the Bullying

Awareness and Prevention Week, schools were
encouraged to mark the day by wear !
School communities celebrated the
drew attention to creating a safer learn
environment for all students and raising

all Near North schoo S
mcluswe an

g awareness to bullying,
and to teach st strategies to implement if
they are: victims of bullies; are bullies; or, have
witnessed bullying.

The celebrations may range from: Celebrating
Bullying Awareness and Prevention Week the
third week of November (all schools celebrate this
week), Character Education Assemblies, Bullying
Presentations and Plays, Special Guests,
Testimonials and assemblies to teach specific
skills and strategies to students, etc.




SAFE SCHOOLS The Safe Schools Committee has been re-established
GUIDELINES following a hiatus. The Safe Schools Committee is
The update of the Safe Schools comprised of Trustees, Union Representatives,
Administrative Guidelines; Student Principals, Leads and Co-ordinators who represent the
Conduct Management and Access policy areas of the Well-Being Strategy as well as

o Schools was completed. The Indigenous Education. The Safe Schools Committee
Student Conduct Management . ) )

Administrative Guideline outlines meets three times per year to provide advice about the
the following policy and procedure; NNDSB’s Safe School: policies,
Progressive Discipline, Responding initiatives. One of the initial ta the Safe Schools
to Incidents, Addressing Committee was to establis s of Reference. The

mappmpr.'ate Behaviour . Safe Schools Committe rmine and set direction
(Suspensions and Expulsions),

Violent Incidents and houses all the
corresponding appendices.

The Safe Schools Administrative

Guideline: Code of Conduct was
also updated and completed. This
was followed up with each school
either developing or updating their
school Code of Conduct ensuring
that every school in the board had a
current Code of Conduct that was
developed, shared and
communicated with their school
communities.

The Near North District School Board has bullying data indicating
that between 2013-2014 and 2017-2018 there were 90 suspensions
gt the elementary panel for bullying and 78 at the secondary panel
for a total of 168 suspensions for bullying over a five-year period.
Over the five-year period suspensions for bullying peaked in both
panels between 2014-2016, decreasing to 15 suspensions in each
panel for the 2017-2018 school year.

Principals continue to focus on maintaining a positive school climate
by providing the foundation of prevention strategies which

come first along the continuum of Progressive Discipline. By
updating, communicating and sharing their school’s Codes of
Conduct, Progressive Discipline Plans, and Bullying Prevention and
Intervention Plans, members of each school community are aware
of roles and expectations, accessing support as well as prevention
and intervention measures in place at each school. Increased
support and dialogue around the application of mitigating and other
factors and how they are to be considered when applying a

their school commu
with all stakeholders.

Our mission is to educate learners to their fullest potential in preparation for life-long learning.




There has been significant progress made auilding with principals to deepen
understandings of how to support studentpi : iti d emotional well-being.

t place on the Principal’s
ged in learning sessions on:

Investigating and Documenting ; ed several exemplary documentation
systems currently in place at discussed suspension scenarios
considering mitigating and'© 5, principalS\streamlined their Progressive Discipline

Plans using a template eas of prevention throughout the school
environment; they reviewed in detail; and finally, covered “If a serious
incident occurs 4 tudent Safety Plan for the harmed student.”

Every schg ( psure that all incidents are reported and investigated
and resoled i i . Students and parents are aware of how to report incidents

eir obligation to report serious incidents to their school
g with incidents themselves - as they occur with their students

We have a great deal of knowledge and expertise in our
leaders within the NNDSB. Having opportunities to learn
from colleagues and build collaborative expertise at our
monthly principal meetings this year has helped to develop
capacity and align system practices.

Karen Waller, Principal Equity and Well-Being




The NNDSB is committed to promoting public confidence and community
support in public education. Effective communication provides
Excellence in opportunities to share information and ideas that build stronger
relationships. Good communication practices throughout our organization
are vital to the success of our mission. When we work together, we will
know, honour, and support our students, families and staff.

Communication

LAUNCH OF NEW NNDSB WEBSITE — SEP.

PN
AR

% OURSCHOOLS PROGRAMS PARENTS BOARD LEARNING RESOURCES f® BUSDELAYS & CANCELLATIONS JOIN OUR TEAM * I
D

ﬂ""_“ﬁ\

BER 2017

NNDSB - EDUCATING LEARNERS TO THEIR FULLEST POTENTIAL

Communi
parents, stt
priority. In ord
accessible to all, 3 is constantly evaluating
and adjusting as nee The increased use of web-
based technology and‘ever-changing social media
platforms requires continual monitoring and
assessment of our practices. In September 2017, the
NNDSB launched its new website. The new website
was designed to be user-friendly and included access
to many new and existing resources for staff, students — —
and parents. In addition, numerous updates were g m
made to ensure that accessibility requirements under R
the AODA had been met. SR e

I

g accurate agehtimelySnhformation to our
nts and com ity stakeholders is a
messaging is




USING PARENT AND
STUDENT FEEDBACK

School Year Calendar Data

The School Year Calendar for
2018-2019 presented fewer
options than in past years. In
consultation with the other three
local school boards and the
Ministry of Education, it was
decided to change the previous
“Survey Format’ to a
“Consultation Communication.”
Staff, parents, students and the
school community were invited to
review the School Year Calendar
proposed for 2018-2019 and offer
their feedback from February 7,
2018 until February 16, 2018 on
the Board Website.

The responses of parents, stg
members, students and mg
of the school communi
taken into consideratio
finalizing the School Year
Calendar that

Start - September 4, 2018

i
& H Nl Near North
Ontario IRy Nearhort End: June 28, 2019

School Year Calend

end : H- Statutol E- Scheduled P- Professional
y
Holiday Examination Day  Activity Day
Schedule
Vambor ol | Nomberot | Numberot p
Month | instuctionai | Professional |  Scheauied 1= week 4 week 5" week
B | Riiveom | St - ) 5
Days MT“‘T W|T|FIM|T|W|T|F
‘August T AR EEEE
2018 1 PIB
= T g EAE
2018 19 I
e T P P E R
o 20 2
Nowmber | 31 . T PR DEEERE
2018 P
Decemeer | 13 EREE BEE B
218 B B H|H[B BB
gr— m EE OO EE DEEE
2019 H|B Ee|e|elE
Fonay | 15 . EEDEEEEEEEEE EEE
2019 H
— s IoDDEDREDanEnEDoannn it
2 B|B|B|B|B|B
ol " P oD ODEEE OO R EE EE
2019 P ulu
= EDEEEOEEE R R
H
= h 3 BERE DR EDOEE REEE
2019 S E|E|E|E|E
Ty AR O R R EEBEE
2019
2019 calendar provides for 195 possible school days between Septamber 4, 2018 and June 28, 2019. The school year
7 ‘minimum of 192 scheol days of which three (3) days must be designated as professional activiy days with
TOTAL edific provincial education priorities as outined i the Policy/Program Memoranda 151 and up to four (4) extra days
eciratet by he board a6 y days. The days. The
boards may designate up to ten instructional days as examination days.

sultation a Standard Practice

The NNDSB undertakes consultation with numerous stakeholders
before implementing most Administrative Guidelines. This
ensures that before moving forward we are aware of the potential
impact and issues. We value the input of our staff and believe
that on the ground experiences and knowledge is a valuable
resource. Our organization is very fortunate to have dedicated
school-based committees such as the Student Senate and Parent
Advisory Committees in addition to our staff-based groups. The
value of this process was seen with the updating and completion
of Safe Schools Administrative Guidelines; Student Conduct
Management and Access to Schools. These Administrative
Guidelines were widely shared with the following stakeholder
groups; Trustees, Executive Council, The Joint Health and Safety
Committee, Principals and Vice-Principals and Developing
Leaders from BLDS.




Expanding Online Learning Resources

NNDSB sought more powerful assessment tools and
better parent communication capabilities in a
modern, flexible platform tightly aligned with Ontario
Ministry of Education expectations and guidelines. In
2017/2018 we offered two powerful resources to our
students: The Learning Management System and
Edsby (Secondary students).

ew ways to facilitate their digital

The NNDSB has also implemented several
advanced Edsby capabilities, such as
collaboration, student achievement and
communication solutions that provide real-time
access to data that supports student growth.

“Near North is committed to
parents, and educators wi
that foster responsive and C
approaches.”

Amanda Meigha

Learning

The Learning Marte Ent System (LMS) is a Ministry provided, secure platform which
is used for e-learning*Courses. Approximately 10-12 e-learning classes run each
semester and there are currently over 6000 users registered on LMS in our Board.

LMS has Dropbox features, assessment tools for teachers, a parent portal, feedback
options, access to additional resources like Office 365 and is desktop, iPad and iPhone
compatible.

Homework Help, an app within LMS, connects grade 7 to 10 students online with Ontario
certified math teachers afterhours through the platform with no need for additional log-
ins. The Portfolio tool allows students to capture evidence of their learning.

[




The ability of our Human Resources, Plant, Finance and
Technology departments to structure their thinking based on
(5 (/T TN WY/ L) L | core work is crucial. The core work of the NNDSB is student

of Resources achievement and well being. All departments within the
Board will make all decisions with this core value in mind
and from the question, “Is this best for students?”

Budget Requirements

The need to present a budget to the Board of Tr, g
of the system, the Board’s Multi-Year Plan, jcant financial
constraints that the Board is currently faci
e The budget must be a “Balanced Budget” w

an in-year deficit that is the lessor of 1% of its

accumulated surplus available;
e Any in-year deficit being presen = anageable” and permit room

for the unexpected;
e The need to uphold the core values r 1ieSe ommitment of the Board’s Multi-
Year Plan

ses - 2018 vs. 2018 Budget

| | 2018 - Budget |

School Pupil

Pupil'g ) Generated Accommodation School
Accommodation Funds 16% Generated
16% ‘ 2% Funds

2%

Transportation
7%

Transportation
7%

Administra

ministra
Administ 3%

3%

Instruction Instruction
70% 72%



Comparatives: Revenue - 2018 vs. 2018 Budget

| 2018 - Actual | 2018 - Budget |
Amortization
of DCC Other fees Amortization
Other fees P 1% of DCC
2%
Investment 5%
income
0.11%
Federal - Federal -

grants

grants 2%

1%

Province
other
3%

Province -
grants
89%

Province - grants
86%

s to communicate that as part of their oversight and fiscal
continually monitor all expenditures in order to bring a deficit
here possible, and do the necessary due diligence to find
efficiencies @ avings throughout the year. Staff have worked attentively during the
2017-2018 school year through a focused constant monitoring and managing of the
deficit that was passed by the by Board of Trustees.

The operating surplus was achieved through: increased enrolment over projections,
carefully planned underspending, reallocation of Board expenditures from Board
operating dollars to externally funded projects, clear and concise communication to
staff with respect to the constant need to monitor budgets and ensuring that funds are

spent as planned in a fiscally responsible manner and recognizing un-planned
revenues.




Enhancing Services and Resources Through
Community Partnerships
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In 2017 after a successful focus group evaluation, the NND

orth Bay Parry Sound

services and resources are availa
. Streamlining communication, plannin plementation processes between
the school board and healif unit.
Iil. Long-term and short-termiplannin nd Safe School initiatives at the

Throughout this partnership Yed physical work space for the NBPSDHU
community health promg d Office, for two days per week along with
access to any necesgary i iliti se when engaged in partnership activities.

' es to ensure open communication and to
. This unique partnership was recognized by the Council of
Council of Chief Medical Officers of Health, for its innovation,

SCHOOLS PARTERNSHIP INITIATIVES

¢ Promoting physical activity for
students through partnerships such
as YMCA house league sports,
Rugby and Can Bike.

e Developing student champions for
initiatives and providing training

e Offering ongoing support for Healthy
Schools Teams to ensure that school
health becomes part of the school
fabric.

e Facilitating ongoing collaboration with
our Programming Department.

Our mission is to educate learners to their fullest potential in preparation for life-long learning.




Education Quality and
Accountability Office

E FQ‘IAO 2012- 2018 EQAO ASSESSMENT RESULTS
4
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Grade 3 Math
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and Province

3—-Bo

district, we have placed a

on number sense and

tion as a foundation for
thematical understanding across
trands and subject areas. The
EQAO data will help to inform our
board and school teams as we
collectively engage in efforts to
improve outcomes for every child.
We believe that effective
programming responds to the
diverse interests, learning
preferences and readiness of
learners

Melanie Gray, Acting Superintendent of
Education



Grade 6 — Board and Province

Grade 6 Writing Grade 6 Math

85%
80%
75%
70% | __—— . —
65%
60%

Provincial Average — e==NNDSB Provincial Average  e====NNDSB

As a board we understand the value : mation and insight provided
by the EQAO results. EQAO conti
we will explore ini form our planning and practices. This

ure that we continue to meet the

R M

Provincial Average — e==—=NNDSB

Our mission is to educate learners to their fullest potential in preparation for life-long learning.



Grade 6 — Board and Province

Grade 9 Applied Math
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iative, “Focusing on the
undamentals of Math”

Craig Myles, Superintendent of
Education

Grade 9 Academic Mat
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LOOKING AHEAD TO 2018/2019........

Review of the Multi-Year Plan and update capital plan

e Focus on math skills and improve EQAO scores

e Continue to celebrate our students’ success and achiey,

e [Focus on learning about our students in order to im
promote equity and inclusion

e Continue our work with respect to Truth and R
to Action

e Improved communication and social me

e Explore opportunities for community
shared resources

e Continue to focus on providing students igh quality education

Near North

District School Board

Our mission is to educate learners to their fullest potential in preparation for life-long learning.
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